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A Précis of the Report of 

the Peer Review Team for Accreditation by 

the Middle States Association of Colleges and Schools 
 

St. Anne Episcopal School 

April 1 – 4, 2014 

 

Mr. John J. McKenna (Chair), Saint Ann School, Lawrenceville, NJ 

Ms. Joanne Curry, Most Blessed Sacrament Catholic School, Berlin, MD 

Mrs. Roxanne Baskin, Saint Stephen’s Episcopal School, Harrisburg, PA 

 

“On behalf of the entire team, the Peer Review Chair would like to express our appreciation 

for the hospitality and gracious accommodations that were afforded to us. The parents and 

students we met with spoke of what St. Anne’s provides for them now 

and in the future and inspired the team with a true appreciation of what 

St. Anne’s School offers to its constituency. By being faithful to its 

mission, the school nurtures disciples who will touch the face of the 

world with Gospel values and service to mankind. 

 

“St. Anne’s School is a place where warmth, love and care permeate the environment. For this, 

the faculty and the Head of School are to be commended. The recommendations offered by the 

Peer Review Team are in light of what was observed and read in the Self-Study and the 

Strategic Plan. It is the team's sincere hope that the report will be used so that the quality of 

education that is already in existence at St. Anne’s School will become even stronger as a result 

of the school’s participation in the evaluation process.” 

 

It is the Peer Review Team's assessment is that the school MEETS every Standard for 

Accreditation, with no required stipulations or issues requiring additional monitoring.  
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The Standards: 
(detailed at the end of this Précis) 

 

1. Philosophy and Mission 

2. Governance and Leadership 

3. School Improvement Planning 

4. Finances  

5. Facilities 

6. School Climate and Organization 

7. Health and Safety 

8. Educational Program 

9. Assessment & Evidence of Student Learning 

10. Student Services  

11. Student Life and Student Activities 

12. Information resources and technology 

 

Selected observations from the full report  

• St. Anne’s mission is lived daily as it engages the expertise and talent of the school’s 

trustees, administrators, teachers, staff and family communities. 

• St. Anne’s is committed to excellence from every student, no matter the challenges or 

learning needs encountered.  All within the school community have interpreted the 

school’s mission thoughtfully, utilizing multiple layers of assessment and testing to 

provide data, which is then well utilized to create appropriate learning programs for 

each student.   

• The Head of School consistently demonstrates his ability to oversee the spiritual, 

educational and institutional leadership of the school.  The Head of School, all 

administrative staff and those staff directly involved in teaching continuously support 

the ongoing spirit of community that exists at St. Anne’s Episcopal School. 

• Interactions among faculty members, students, and parents are warm, welcoming, and 

show a strong sense of collaboration and respect. 

• Teachers appear to be dedicated to fostering a creative and enriching environment for 

their students. 

• Smaller class sizes appear to facilitate differentiated instruction and increase student 

participation and involvement. 

• Students nurture each other and encourage peers to succeed academically, socially, and 

spiritually. 

• Reading comprehension, math and writing are supported within the classroom and by 

the Learning Facilitator/Reading Specialist or Curriculum Coordinator/Math Specialist. 

• Reading for pleasure is valued and encouraged throughout all grade levels. 

• Students encourage and support one another while sharing their writing, thoughts, and 

literary analysis of literature. 

• Students explore musical ideas representative of different cultures. 

• Students learn to read, write and perform music. 

• An abundance of team sports are available to the students 

• Many high-interest, hands-on science experience activities are included, with an 

emphasis on varied and differentiated means of assessment and instruction. 

• Opportunities to enrich the science program take place with the integration of the 

outdoor campus. 
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• The school pursues the school’s guiding principles of developing a global perspective, 

and a strong sense of Social Justice as they bring in speakers to the school. 

• The future planning created by the school through this process includes four goals: 

1.  Increase student academic achievement. 

2. Collaborate across grade levels and content areas to establish synergy and unity 

within the curriculum. 

3. Enhance the integration of technology into the program. 

4. Develop a campus master plan to accommodate long-term needs and goals. 

 

 

Selected commendations from the full report  

“The committee commends St. Anne’s …. 

• …  for the school’s culture which is characterized by a sense of community and care for 

all students and their families. 

• … for the fine faculty and administration who demonstrate respect, affirmation, and 

appreciation of each other in a collegial manner. 

• …  for having an environment which is supportive and where individual concerns are 

addressed fairly. 

• …  for their flat hierarchy in the school’s Leadership structure which enables teachers to 

feel a strong degree of agency and autonomy. 

• …  for the unified sense of mission among all adults in the school community. 

• … for utilizing a vigorous, grade by grade connected curriculum and program as it 

educates students in a warm, diverse, inclusive, spiritual environment rooted in 

the Episcopal Faith.  

• … for the harmonious relationship they endeavor to foster and have achieved, which 

enables the individuals in the community to develop their gifts, talents, and 

potential for the development of the child and the good of all. 

• … for recognizing the rich diversities of all people and the many perspectives they 

bring to serve and enhance the quality of educational experiences for all involved 

in the school. 

• … for its small class size, a teacher driven curriculum, low Teacher-Student ratio, 

learning specialists and the opportunities for extension and support beyond the 

school’s regular program. 

• … for the combination of collegiality and high expectations which creates an effective 

learning environment for both students and teachers. 

• … for providing exceptional care and being equipped with necessary action plans for 

student health and safety. 

• … for developing and fostering a spirit of team teaching. 

• … for promoting the exposure to programs which encourage joint activities across 

divisional age groups. 

• … for promoting the exposure of outstanding art displays throughout the school 

building. 
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• … for equipping the students with ideas and processes that allows the students to be 

critical thinkers and problem solvers when confronting health problems. 

• … for providing students with a non-judgmental and supportive learning environment. 

• … for creating an environment rich in opportunities to apply reading and writing 

strategies and skills. 

• … for the small group reading instruction provided in the lower grades promoting and 

developing appropriate skills and strategies for optimal student learning. 

• … for exceptional use of staff, resources, and space to address the student needs in 

reading and writing. 

• … for creating and developing a writing program within the lower grades. 

• … for fostering an environment of sharing poetry and other literary work within the 

middle school. 

• … for creating a supportive mathematical environment which promotes problem 

solving and exploration of math concepts. 

• … for promoting and developing events for students to perform. 

• … for maintaining an exceptional facility that can accommodate multiple athletic 

programs simultaneously. 

• … for fostering an atmosphere of positive participation and sportsmanship. 

• … for offering instruction in Religion in ways that are not “preachy “ or judgmental, but 

instead value and encourage children to find meaning for themselves and fit what 

they are learning into their own religious traditions and practices. 

• … for placing emphasis on spiritual encounters and applying ideas to life which helps 

convey the relevance of Religion to real life in the formation of young people. 

• … for promoting the exposure to Spanish speaking visitors and expanding the students’ 

knowledge of the Spanish speaking cultures. 

• … for continuing to develop and improve various vehicles for informing parents and 

other stakeholders of the progress of students. 

• … for providing an abundance of clearly documented crisis management policies, 

which are implemented and updated regularly. 

• … for the implementation of a long-term strategic financial planning tool that allows 

finance committee members and board trustees to thoughtfully consider the 

financial impact of various initiatives. 

• …  for having a healthy and well managed endowment. 

• … for fostering an environment in which teachers are given the opportunity to 

collaborate with other faculty members about curriculum and other student needs. 
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Selected recommendations from the full report  

• That the Philosophy/Mission Statement continues to be reviewed yearly by 

stakeholders’ representatives, faculty and staff, and all new teachers, with the 

understanding that it serves as the basis for daily operational and instructional 

decision making, as well as for long range planning. 

• That the school’s religious identity continues to be integrated into its 

philosophy/mission and its school wide goals and objectives. 

• That the school gives consideration to a flexible lunch program to allow students to 

purchase on a daily basis.  

• That the school specifically designates future funding for technology for the art 

department. 

• That the school pursues the idea of photography equipment for use in the art 

curriculum. 

• That the school studies carefully the role of health education and the specific curriculum 
of the Health program as it fits into the overall program of the school. 

• That the school develops a strategy for joining the two separate music spaces into one 
cohesive space. 

• That the school consider providing lower grades with opportunities to join team sports. 

• That funds be allocated for addressing sports equipment storage. 

• That the Religion curriculum continues to evolve, striving for correct balance for their 
school mission. 

• That the school develops a strategy for funding a science lab space for the 5th and 6th 
grade classes. 

• That the school makes provisions for increased storage areas for science materials. 

• That the school studies the possibility for a designated classroom utilized for Spanish 
instruction 

• That the school moves in the direction of embracing the optimal integration of 
technology throughout their fine school. 

• That the school continues its efforts to add new computers for middle school usage and 

further acquisition of interactive white boards for classrooms with staff 

development and training. 

• That the school deepen the culture of Professional Development by offering wider 
opportunities and follow up, and further training for 21st century skills such as 
technology integration throughout the entire school community. 

• That the Board clarify the succession plan and implement self- evaluations each year. 

• That the school study the need for increased maintenance staff and equipment to insure 
the continuation of the high degree of care of the facility and grounds. 

• That the school develop a plan which will allow the school to reward its faculty and 

staff with annual salary rate increases and consistent employer contributions to 

the 403(b) plan. 

• That the school increase awareness within the parent community regarding the 

importance of participating in the school’s annual fund campaign. 
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STANDARDS FOR ACCREDITATION 

 

STANDARD 1 

THE PHILOSOPHY/MISSION  

STANDARD FOR ACCREDITATION 
 

THE STANDARD: The school has a clearly written and actively implemented statement of 

philosophy/mission that conveys the general and specific purposes of its educational program, 

expresses expectations for quality, and serves as the basis for daily operational and 

instructional decision making as well as long-range planning. Stakeholders give input into the 

development of the school’s philosophy/mission and understand and accept it. This document 

is aligned with the community served and is reviewed periodically by stakeholder 

representatives. 

 

STANDARD 2 

THE GOVERNANCE AND LEADERSHIP  

STANDARD FOR ACCREDITATION 
 

THE STANDARD: The school is chartered, licensed, or authorized by a state, nation, or 

authority that operates in the public interest. The governance and leadership ensure the 

integrity, effectiveness, and reputation of the school through the establishment of policy, 

provision of resources, and assurance of a quality educational program. The governance and 

leadership act ethically and consistently to assure an atmosphere of mutual respect and 

purposeful effort on behalf of students and their learning. School leaders foster a productive 

environment for teaching and learning, timely and open communication with stakeholders, 

and the vision necessary for day-to-day operations and long-term planning. 

 

 

STANDARD 3 

THE SCHOOL IMPROVEMENT PLANNING 

STANDARD FOR ACCREDITATION 
 

THE STANDARD: The school uses a collaborative process to develop and implement a 

written strategic or long-range plan to improve its educational program and services. Plans are 

aligned with the school’s philosophy/mission and its operational plans, and are focused on 

continuous improvement of student performance, staff professional and organizational 

growth. 
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STANDARD 4 

THE FINANCES STANDARD FOR ACCREDITATION 
 

THE STANDARD: Financial resources are sufficient to provide the educational opportunities 

defined in the school’s philosophy/mission. The business practices of the school are ethical. 

These practices promote confidence in the school’s ability to manage fiscal and material 

resources in a responsible manner and follow prescribed budgeting and accounting principles. 

The majority of resources raised for school purposes are dedicated to the school’s operations. 

 

 

STANDARD 5 

THE FACILITIES STANDARD FOR ACCREDITATION 
 

THE STANDARD: School facilities are safe, clean, and well maintained. The physical 

environment supports delivery of the educational program/services as well as optimal student 

development and achievement. Facilities are appropriate and adequate to implement the 

philosophy/mission of the school. They are regularly inspected for effective operation and 

meet all applicable laws including health and safety code requirements. 

 

 

STANDARD 6 

THE SCHOOL CLIMATE AND ORGANIZATION STANDARD FOR 

ACCREDITATION 
 

THE STANDARD: The school’s organizational structure and climate facilitate achievement of 

its core values as expressed in the philosophy/mission. The school culture supports successful 

implementation of age- and developmentally appropriate educational programs and services. 

Roles, responsibilities, expectations, and reporting relationships are clearly defined. 

Administrative, instructional, and support staff are qualified, competent, and sufficient in 

number to effectively provide quality educational experiences. The school regularly conducts 

staff performance appraisals and offers professional development opportunities informed by 

its philosophy/mission. Relationships among the staff and leadership are collegial and 

collaborative.  
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STANDARD 7 

THE HEALTH AND SAFETY STANDARD FOR ACCREDITATION 
 

THE STANDARD: A safe, orderly, and healthy environment for teaching and learning is 

provided. The school adheres to local, state, and federal government health and safety 

requirements. Health, safety, preventive/emergency procedures, and crisis management 

policies are clearly written, well documented, implemented, and updated regularly.  

 

 

STANDARD 8 

THE EDUCATIONAL PROGRAM STANDARD FOR ACCREDITATION 
 

THE STANDARD: The educational program consists of a carefully planned and well-

executed curriculum that includes appropriate academic standards, solid pedagogy, and 

assessment, all based on research and best practices. The educational program is aligned with 

the school’s mission, approved by the governance, sufficiently financed, and periodically 

reviewed by stakeholders. It is developed to address the needs of all students and is designed 

to foster and challenge student learners at all levels. Effective policies and procedures are in 

place, along with instructional materials, technology, and equipment that are appropriate, 

functional, and well maintained. Written curriculum guides are current, functional, available, 

and in use.  They define scope and sequence of the educational program as well as program 

objectives and reflect sound approaches to teaching and learning.  

 

 

STANDARD 9 

THE ASSESSMENT AND EVIDENCE OF STUDENT LEARNING 

STANDARD FOR ACCREDITATION 
 

THE STANDARD: The school systematically collects and rigorously analyzes quantifiable 

and observable evidence of individual learning and growth from multiple valid and reliable 

sources. Evidence of student learning is used to evaluate and improve curriculum 

effectiveness, instructional practices, professional development, and support services. Progress 

in student learning and performance is expected and is accurately, clearly, and systematically 

reported to the school community. 
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STANDARD 10 

THE STUDENT SERVICES STANDARD FOR ACCREDITATION 
 

THE STANDARD: The school implements written policies and procedures, in partnership 

with families and the community, that provide all students with, or refer them to, services that 

are age- and developmentally appropriate to optimize opportunities for life-long success. 

Student services are systematic and integral to the educational program. They are provided by 

qualified personnel, sufficiently financed, periodically evaluated, and philosophy/mission 

appropriate.  

 

 

STANDARD 11 

THE STUDENT LIFE AND STUDENT ACTIVITIES  

STANDARD FOR ACCREDITATION 
THE STANDARD: The school provides access to non-discriminatory student activities that 

are age- and developmentally appropriate to supplement the educational program. A balance 

of academic, social, co- or extra-curricular and service activities is maintained. Student 

activities are selected to foster intellectual, cultural, and social growth as well as physical 

health and wellness. Student activities provide opportunities for student leadership and social 

interaction and encourage development of student interests. These activities are adequately 

financed, periodically reviewed by stakeholders, managed by school governance and 

leadership, and appropriate to the school’s philosophy/mission. 

 

 

STANDARD 12 

THE INFORMATION RESOURCES AND TECHNOLOGY  

STANDARD FOR ACCREDITATION 
 

THE STANDARD: Information resources, materials, and technology are accessible and of 

adequate scope, quantity, and quality to facilitate the school’s pursuit of its total educational 

program. These resources encourage all students and staff to broaden and extend their 

knowledge and skills. Access to appropriate information resources and technology is provided 

for students and staff. Appropriate instruction is offered to develop student and staff inquiry, 

research, and information literacy skills. Information technology equipment is functional and 

well maintained. 

 

 
 

  


